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Executive Committee Minutes 2021CEPV-21-E
Meeting of May 17 and 18, 2021

Present via Zoom:

Larry Imbeault President

Tarek Khazen Vice-President

Djibril Niang Secretary-Treasurer

Luc Lefebvre Sector Director — CSB Teachers
Daniel Charest Sector Director — KSB Teachers

Caroline Oweetaluktuk  Sector Director — KSB Support Staff

Guests via Zoom:

Emma Dallas Union Advisor (for items 2 and 3)
Zéni Andrade Union Advisor (for items 2 and 3)
Said Apali Union Advisor (for items 2 and 3)
Absent:

Paul Washipabano Sector Director — CSB Support Staff

1. Presentation and Adoption of the Agenda

Djibril Niang introduced the item.

Motion 1

It was moved by Larry Imbeault and seconded by Djibril Niang
THAT The agenda be adopted as amended (Appendix 1).

UNANIMOUSLY ADOPTED

2. Labour Relations
The advisory staff introduced the item.

The main disputes and grievances are presented. Due to the confidential nature
of the cases, no details are recorded in the minutes.
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3. Sector Life
3.1 KSB Support Staff
Caroline Oweetaluktuk introduced the item.

Support staff employees are still waiting for the $65 cheque for their participation
in the strike. Caroline would like to know when they will receive it so that she can
relay the right information to them.

Information is wanted in regard to support staff leaving the school board. The
delegate at the Inukjuak warehouse resigned and she only realized it when she
noticed his absence from work.

A support staff member voiced a negative comment on the strike. There was
misinformation among the support staff. The member in question told everyone
that it was not worth participating in the strike as it would only benefit the non-Inuit
members. He also demanded to know when he would receive his cheque.

There has been some confusion since the departure of the residence director.
Staffing requests for new employees have been modified.

She shared the fact that it is a bit of a challenge to help or inform support staff who
are in communities where there is no union representative.

3.2 KSB Teachers
Daniel Charest introduced the item.

SECTOR

e Final report — Portrait of the situation in Akulivik: April 13;
Sector council: April 21;
Strike: April 28;
Zoom meeting with delegates in Kuujjuaq (media): April 30;
Message from AENQ President on media;
Nego Newsletter #13

PROBLEMS IN COMMUNITIES

e Akulivik: water problems at the school and complaint to the CNESST;

e Kangirsuk: complaint of assault against a teacher, leave without pay
refused to a local employee (7 years of service);

¢ Inukjuak: VT recall list, storage heating costs, evaluation/observation of
teachers by the principal, issue with the end of a contract, KSB letters
delivered to employees’ home after school hours;

e Aupaluk: harassment of a teacher towards a colleague; support staff vs.
E4 delegate, T-shirt colour controversy for mobilization; strike breaker;
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e Quagtaqg: persistent hygiene issues in school hallways and gym, Nurture
group;

e Salluit: Adult Ed recall list, equivalence;

e Kuujjuaq: Equality vs. Equity mobilization, media, retirement preparation
session;

e Kuujjuaq (Pitakallak): Equality vs. Equity mobilization, media;

e Kuujjuaraapik: teachers’ delegate assisting support staff sector.

KSB
e Meeting with Charles Morin, School Council Memo (document attached):
May 12.

3.3CSB Teachers
Luc Lefebvre introduced the item.

e Preparation and holding of elections for the strike mandate;

Guidance and support given to 3 substitute delegates who had to replace

other delegates absent during the strike;

Preparation of the 50th anniversary slogan contest;

Several communications with delegates during and after the strike;

Board committee meeting (still awaiting minutes);

Several communications regarding strike day pay-outs with Danielle Joly

and delegates;

e Explanation to delegates on members incorrectly registered;

e Slogan contest completed;

e Discussion to be scheduled with the 50th committee to determine the
winner;

e Talk with Emma Dallas on my visit to the Waskaganish Adult Centre.

3.4 CSB Support Staff

This item was deferred to a future meeting.

3.5 Childcare Centers

Emma Dallas introduced the item.

There were discussions with the delegates to make sure that the pay equity
postings have been made. Negotiations must be relaunched, but then again there
would appear to be some progress in the discussions between the GNC and the
Ministry of Family on wages and retroactivity.

3.6 Band Council Schools

Zéni Andrade introduced the item.
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In Opitciwan, negotiations are not moving at all. No development since the last EC
meeting. Means of visibility will have to be used. A mass departure of teachers is
expected at the end of the school year. Larry Imbeault added that a discussion
between himself and the Chief of Opitciwan will take place on May 21, 2021.

In Wemotaci, negotiations are also at a standstill. There is no advance concerning
money aspects. Hopefully a monetary offer will be submitted soon, failing which,
CIRB arbitration may be needed.

4. Adoption of Previous Minutes of Meetings

Djibril Niang introduced the item.

Motion 2

It was moved by Dijibril Niang and seconded by Larry Imbeault

THAT The minutes of meetings 2021CEPV-17 to 2021CEPV-20 be adopted as
corrected.

UNANIMOUSLY ADOPTED

5. Follow-up
Larry Imbeault introduced the item.

e Regarding the situation in Akulivik, the teachers’ survey results were sent to
the Centrale, which will meet with government representatives in the next few
days or weeks.

e Registrations for the June 2021 CSQ Congress have been made.

e The other items are on the agenda.

6. EC Members Activity Report
Larry Imbeault and Tarek Khazen introduced the item.
Larry Imbeault’s Report:

March 31, 2021 — S8 negotiations
March 31, 2021 — I[UOF Revision Committee meeting
e Sharing of concerns of CSQ affiliates
e Discussion on new proposed amendments to the IUOF regulation
March 31, 2021 — Meeting on the breakdown of tasks of the office staff
April 1, 2021 — CSQ General Negotiation Council meeting
e Third agreement-in-principle proposed by the Treasury Board and
presented to the CSQ on March 31
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April 6, 2021 — Meeting of the Northern Negotiations Coordination Committee
e Comeback on the strikes at CSB on April 14 and at KSB on April 28
e State of affairs at the 6 Northern tables
e Update on the sectoral coordination
April 6, 2021 — S9 negotiations
April 9, 2021 — Press conference to announce the upcoming strikes at CSB and
KSB
April 12, 2021 — Meeting of the Northern Negotiations Coordination Committee
e Comeback on the strikes at CSB on April 14 and at KSB on April 28
e State of affairs at the 6 Northern tables
April 12, 2021 — Joint meetings of the E3 and S8 sector councils
e Information on the April 14 strike
April 13, 2021 — Meeting with the mediator-arbitrator on the "AENQ Sectoral
Group" file (see item 7.1)
April 13, 2021 — Plenary with the mediator-arbitrator on the "AENQ Sectoral Group"
file (see item 7.1)
April 14, 2021 — Visit to 9800 Cavendish Boulevard to prepare the April 28
demonstration in the course of the KSB strike
April 15, 2021 — S8 negotiations
April 16, 2021 — S9 negotiations
April 19, 2021 — Meeting to discuss the Education Act
April 19, 2021 — Meeting of the Northern Negotiations Coordination Committee
e Comeback on the strikes at CSB on April 14 and at KSB on April 28
e State of affairs at the 6 Northern tables
April 20, 2021 — Meeting with the Vice-President of the FSE
e Discussion on issues at the FSE-QPAT table that impact our E3-E4 tables
April 20, 2021 — Meeting with the FPSS Federal Negotiations Council
e Confidential topics
April 21, 2021 — Meeting with the AENQ Native Committee
e Racism
e Recommendations adopted at the CSQ General Council
April 21, 2021 — Meeting with the office workers and the SEESOCQ union delegate
e Situation related to the complaint (see item 7.6)
April 21, 2021 — Joint meeting of the E4-S9 sector councils
e Information on the April 28 strike
April 22, 2021 — Meeting with the FPSS Federal Negotiations Council
e Confidential topics
April 22, 2021 — Meeting with the mediator-arbitrator on the "AENQ Sectoral
Group" file (see item 7.1)
April 22, 2021 — Meeting with the CSQ negotiating team
e Request on the topic of fiscal prejudice in connection with outings
e Action plan
April 26, 2021 — S9 negotiations
April 28, 2021 — Strike at KSB
e Demonstration outside KSB offices
e Interviews with various media
April 29, 2021 — S8 negotiations
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April 29, 2021 — Meeting with the FPSS Federal Negotiations Council
e Report on S3 table
e Handling of the S3 union demands
May 5, 2021 — Meeting of the CSQ Statutes Committee
e Presentation of the booklet of amendments to the statutes
e GC and Congress
May 5, 2021 — Meeting with the mediator-arbitrator on the "AENQ Sectoral Group”
file (see item 7.1)
May 6, 2021 — S9 negotiations
May 7, 2021 — Interview on CBC North Radio
e Interview on negotiations and the strike with 3 teachers from Kuujjuaq
May 7, 2021 — Meeting with the FPSS Federal Negotiations Council

e Report on S3 table

e Review of the 1st day of strike in the South

e Second strike sequence for school support staff in the South

May 10, 2021 — Meeting with the mediator-arbitrator on the "AENQ Sectoral
Group" file (see item 7.1)

May 11, 2021 — Meeting to discuss negotiations in Opitciwan

May 11, 2021 — General Council of Negotiations (see item 8.2)

e Coordination report — intersectoral negotiations

e Coordination report — sectoral negotiations

e Coordination report — action-mobilization

e Expectations

May 11, 2021 — Information meeting on the federations’ staff — Pandemic situation
and internal negotiations

e Negotiations with the CSQ staff — (SEEB/SCC)

e Pandemic: telework until the fall

May 12 and 14, 2021 —CSQ General Council

e Recommendations to Congress on amendments to the CSQ Statutes and
regulations, and on next congress themes as well as;

e The GC recommends that the Congress vote in favour of the AENQ
amendment to be recognized as Sectoral group, but not on the
amendments to grant the Association 2 seats on the CSQ Intersectoral
Negotiating Council

May 13, 2021 — Plenary with the mediator-arbitrator on the "AENQ Sectoral Group"
file (see item 7.1)
May 13, 2021 — Meeting with the FPSS Federal Negotiations Council

e Continuation of the work started at the May 7 meeting

e Strike of S3-S12-S13 members on May 6
May 17, 2021 — Meeting with the mediator-arbitrator on the "AENQ Sectoral
Group" file (see item 7.1)

Tarek Khazen’s Report:
GNC - April 1, 2021 (Zoom)

e The college sector got the ball rolling with a one-day strike on March 30,
2021.
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The last management offers remain virtually the same with a few monetary
improvements that are far from sufficient for our members.

There is nothing in the proposal that addresses regional disparities and
management flatly refuses to budge on the matter of tax prejudice.

The monetary offer for all sectoral negotiations is practically insulting and
ridiculous.

The GNC rejected the new management offers, thus pursuing negotiations
in line with the strategies adopted in November 2018 and the action plan,
particularly with regard to the exercise of strike mandates when deemed
appropriate.

FSE-AENQ Meeting

Legal opinion from the CSQ on whether or not to apply the Education Act
for Cree and Kativik school boards.

The Education Act does not apply to us and we should make
representations to the school board committees to have the two school
boards call on the government to revise the LIPACIN (Education Act for
Cree, Inuit and Naskapi Native Persons) and add into it the acquired rights
prescribed in section 19 of the LIP (Education Act).

FSE- FC — April 15, 16 and 17, 2021 (Zoom)

Invitational table: sectoral negotiations.

Since the creation of the invitational table, exploratory proceedings have
brought the employer side to put forward a new and final offer that can be
referred to as interesting...with some reservations.

The major issues of the FSE are still on the table and cannot be ignored.
The management party is not budging on our demands to reduce the
workload.

We have to admit that work has progressed at the tables, but what is being
offered is still insufficient to meet the priority demands expressed by
teachers.

The FC mandated the FSE negotiating team to return to the bargaining table
to obtain a better overall management proposal that would comprise an
improvement on the workload issue.

FPSS-FNC — April 22, 2021 (Zoom)

Negotiations are conducted in exploratory mode as requested by the
management side, while the FPSS would have liked a faster pace.

The FNC mandated the negotiating committee to continue the negotiations
in exploratory mode.

Extraordinary meeting of the FSE-CF — April 22 and 23, 2021 (Zoom)

The FAE reached an agreement-in-principle that more or less maps out the
path on essential elements such as wages and workload, which has slightly
limited the federation's scope of action for further negotiations.
Nevertheless, the FAE has done an excellent job in gaining a 5% increase
in salary. As for the workload, that the negotiating committee went all out to
lighten it without success is a disappointment.

The FSE has chosen to do things differently. In previous negotiations, the
federation presented a tentative agreement to their members and
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recommended that they ratify it, but this time the members are being
presented with a draft regulation and it is up to them to accept or reject it at
a general meeting.
FPSS-FNC — May 7, 2021 in the morning (Zoom)
e Report on the S3 table:
e Negotiations in exploratory mode under a glass case.
e We need to get the media’s attention in order to deconstruct the
Prime Minister's misleading speech.
e Negotiations are not progressing at a satisfactory speed.

e Alook back at the first strike day: all affiliates expressed their views on how
well it went.

e The FNC prefers to wait and see what happens at the next GNC before
deciding on the date and length of the 2nd strike.

FPSS-FNC — May 13, 2021 in the morning (Zoom)

e Sectoral negotiations (S3):

e The Treasury Board has given its approval to intensify S3
negotiations with mandates.

e The FPSS is starting a negotiating blitz.

e The FPSS rejected the government's comprehensive offer yesterday
and it expects a quick comeback.

e Negotiations are going well and the discussions are genuine.

e Second strike sequence: the FPSS-FNC adopted the EC recommendation
as amended: That the Federal Negotiations Council mandate the Executive
Committee of the FPSS-CSQ to continue strike action for affiliates covered
by the S3 collective agreement and the terms of this strike for school
support staff be as follows:

e That the half-day strike be from 12:01 a.m. to 12:00 p.m.;
e That it be held on Thursday, June 3, 3031,
e That the advance notice of the strike be sent no later than May 17,
2021.
GNC — May 11, 2021 (Zoom)

e Presentation of an excellent video showing highpoints of the strikes held by
several federations and unions affiliated to the CSQ. The two days of strike
of our Cree and Kativik members were also highlighted.

e Coordination report: intersectoral negotiations

e The CSQ refuses the lump-sum payments that the employer side is
proposing in its wage offer. We would like to see these lump sums
transformed into a recurring amount.

e The CSQ wants a recurring salary increase of $1.80/hr and this is a
must-have.

e The Treasury Board is not amenable and is sticking to its position.

e The budget envelope for the sectoral level remains well below our
expectations.

¢ All the same, the government would like to settle these negotiations
in the next two to three weeks, which means that the meetings would
be held in a fast forward mode.
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e Coordination report: sectoral negotiations

e For our Northern tables, it was decided to continue the negotiations
according to the strategies adopted in November 2018.

e Action on mobilization and communication:

e The CSQ, as well as the other centrales, would like to maintain the
pressure tactics already initiated by holding several strike days and
using all publicity means (social networks, TV, radio, newspapers) to
counter the Quebec Premier's speech, thus informing the public on
our demands which we deem reasonable.

GC — May 12, 13 in the afternoon and 14, 2021 (Zoom)

e Independent Union Organization Funds (IUOF): Presentation of the
amendments to the statutes by the Statutes Committee, reminder on the
regulatory complications and exchange on alternative solutions. At the June
2021 Congress, adoption of the statutory amendments and at the October
2021 GC, adoption of the regulatory amendments.

e Preparation of the 43rd CSQ Congress: GC members voted on the
amendment booklets handed out to the affiliates to endorse or not at the
Congress. The request from the AENQ to be recognized by the GC as a
sectoral group was adopted by a majority and its other request for two seats
on the INC, whether accepted as a sectoral group or not, was rejected.

¢ In a meeting with Chief Ghislain Picard, the GC unanimously adopted Joyce
Echaquan’s principle, which will guarantee to all Aboriginals in Quebec and
in Canada the right of equitable access, without any discrimination, to all
social and health services.

e World Education Support Personnel Day: Marjolaine Perreault highlighted
this day and asked that the GC promote it and make it visible on social
networks. It is a huge job that the CSQ has done to make this work sector
come out of the shadows.

e Working Committee on existing organizational models at the Centrale: The
GC adopted the recommendation of opening a post on Women'’s status.

7. Internal Management
7.1 AENQ Sectoral Group
Larry Imbeault introduced the item.

The work with the mediator-arbitrator continues. The parties have agreed to extend
the period until 18 June 2021, a short time before the CSQ Congress. The initial
ending date was May 11; that is just before the GC meeting where
recommendations to Congress on amendments to the Centrale statutes are voted
on. If we are not satisfied with the result of the work with the mediator-arbitrator,
the EC members who will be attending the CSQ Congress will have to present an
argument so that the amendments to the Centrale statutes proposed by the AENQ
President are adopted.
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The President questioned why the CSQ Standing Conciliation Board could not
report to the GC when it is provided for in the Centrale statutes. According to the
CSQ, the findings of the SCB are not finalized. The 2nd vice-president of the CSQ
made a meaningful intervention at the beginning of the May 12 GC to mention that
a mediator-arbitrator had been appointed but that the proceedings were
confidential.

On May 13, the GC voted in favour of recommending to the CSQ Congress that it
recognizes the AENQ as a sectoral group (close vote: 241-211).

7.2 Financial Statements as at 2021-04-30

Djibril Niang introduced the item.

Motion 3

It was moved by Djibril Niang and seconded by Larry Imbeault

THAT The Executive Committee receive the financial statements as at April 30,
2021, subject to certain verifications.

UNANIMOUSLY ADOPTED
7.3 2020-2021 Budget
Djibril Niang introduced the item.
Motion 4
It was moved by Djibril Niang and seconded by Larry Imbeault
THAT The amendments to the 2020-2021 budget be adopted.
UNANIMOUSLY ADOPTED
7.4 Membership
Larry Imbeault introduced the item.
Motion 5
It was moved by Larry Imbeault and seconded by Luc Lefebvre
THAT In compliance with clause 9.01 e) of the bylaws, the Executive Committee
accept as members of the AENQ (CSQ) the persons registered on the May
18, 2021 list.
UNANIMOUSLY ADOPTED

7.5 AENQ 50" Anniversary
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The AENQ 50th Anniversary Committee members introduced the item.

15! Suggestion:
Proudly Celebrating 50 Years of Hunting for Equal Rights Together
Célébrons fierement les 50 ans a chasser ensemble pour des droits équitables

@ Do D>orbio 50-0 I°GP0C a -d<In AJ=a P>NbSoT< AybGid=oT <

7.6 2022 AENQ Congress
Larry Imbeault introduced the item.

We should enlist our members to recommend an Aboriginal artist for the social
evening. The idea is to have 2 artists, one Inuk and one First Nation person.

Motion 6

It was moved by Larry Imbeault and seconded by Tarek Khazen

THAT The schedule leading up to the next regular AENQ Congress be adopted.
UNANIMOUSLY ADOPTED

7.7 Staff Management

Larry Imbeault introduced the item.

On April 6, the President received a harassment complaint from one employee

against a colleague. On 21 April, together with their union delegate, the President

met with the employees concerned to discuss the situation. The delegate and the

President informed the complainant that this situation was not a case of

harassment; however, it needed to be resolved. Everyone agreed on a method of

communication to be used.

In the following days, the President was informed that the complaint would not be

dropped. He then sought advice from the Centrale HR who suggested having an

investigation conducted on the merits of the complaint. Discussions are ongoing

with the employees concerned.

The CSQ office will remain closed until the fall, so telework will continue for a few
more months.

Motion 7
It was moved by Larry Imbeault and seconded by Daniel Charest

THAT The President be mandated to seek an external resource to investigate on
the merits of the complaint.
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UNANIMOUSLY ADOPTED
7.8 Social Networks
Larry Imbeault introduced the item.

In connection with the revamping of the AENQ website, a new procedure for
sharing posts in the AENQ private group on Facebook will be implemented.

8. 2020 Negotiations
8.1 Sectoral
Larry Imbeault introduced the item.

Discussions are proceeding slowly. The government has asked to scale up the
exchanges at sectoral tables, with the exception of the AENQ tables, on the pretext
that we have too many demands. With a minimum of goodwill, many of our
demands could be settled, especially since many of them have no monetary
impact.

The AENQ requested that the CSQ urge the government to intensify negotiations
at the AENQ tables as well.

On the subject of the cheques paid from the strike fund, more than 250 cheques
have been sent out. The AENQ employee in charge of issuing the cheques has
been waiting for a lot of membership applications, either because members have
never filled them out, or they have filled them out but the school board has not
forwarded them to AENQ, or some information or signatures were missing on the
forms they filled out.

8.2 Intersectoral

Larry Imbeault introduced the item.

Negotiations have not progressed. The government is lying to the public when it
claims to be offering an 8% increase; in fact, the increase it is proposing to public
employees is 5% over 3 years.

8.3 Action-mobilization

Tarek Khazen introduced the item.
¢ No major mobilization is expected at the moment;
¢ A plan to intensify the means of visibility has been put in place;
e Pressure tactics continue at the CSQ level.
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Following the presentation by Tarek Khazen, Vice President and Responsible for
the action-mobilization (RAM), the President added that a web advertising
campaign had been launched in the last few days. This campaign is a follow-up to
interviews he has given various media outlets and ads that have appeared in The
Gazette and Nunatsiaq News as well as in The Nation magazine.

9. ACTES Movement
Daniel Charest introduced the item.

National session of the ACTES movement in February 2021
% Socio-political situation — Gabriel Danis

He discoursed on the national and international situation and emerging challenges
related to COVID-19, vaccination, air quality in our schools and the lack of
transparency in some government communiqués.

R

% Disposable masks — Karel Ménard

She presented a portrait of the reality which must be confronted when dealing with
the issue of mask recycling and winning conditions for a product to be recyclable
and profitable to factories that handle it. Karel Ménard pointed out that it costs
around $20,000 to recycle a tonne of used masks.

« Facebook Live Event

Presentation of the “Water for All” video. Announcement of the World March to
take place on May 7.

s Amnesty International: Presentation of a video clip about a man imprisoned
for his views and the messages he conveyed, as he tries to preserve South
American nature from deterioration and factory exploitation. The issue of
transitioning to carbon neutrality and the working conditions of some jobs
are addressed as well as the importance of being an actor and not a
spectator.

Collective action is brought to light by the involvement of two retirees from
Saguenay in stopping the LNG project. They addressed the issue of the scarcity
of jobs in rural areas, and the price of economic development and its impact on the
environment. Their involvement was very touching and contagious!

Marie-Julie Laniel-Corriveau was representing the AENQ this year. This year’s
account of the event is shorter than usual because of the pandemic and the strike.

10. Next Meeting

The date of the next Executive Committee meeting will be decided later on.
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11. Meeting Adjournment

Motion 8

It was moved by Larry Imbeault and seconded by Luc Lefebvre
THAT The Executive Committee meeting be adjourned.

UNANIMOUSLY ADOPTED

Larry Imbeault Djibril Niang
President Secretary-Treasurer
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Appendix 1

Sujet / Subject I-E-D Qui / Who
1. Présentation et adoption de I'ODJ /
Presentation and Adoption of the I-E-D | Djibril Niang
Agenda
2. Relations de travail / Labour Relations I-E Personnel conseil /

Union Advisors

3. Vie de secteur / Sector Life

3.1 Soutien CSK/ KSB Support Staff Caroline Oweetaluktuk
3.2 Enseignants CSK / KSB Teachers Daniel Charest

3.3 Enseignants CSC / CSB Teachers I-E-D Luc Lefebvre

3.4 Soutien CSC / CSB Support Staff Paul Washipabano
3.5 CPE/ Childcare Centers Emma Dallas

3.6 Ecoles de conseil de bande / Band Zéni Andrade

Council Schools
4. Adoption des procés-verbaux

précédents / Adoption of Previous D | Djibril Niang
Minutes
5. Suivi/ Follow-up I-E |Larry Imbeault
6. Rapport d’activités des membres du CE / L-E Larry Imbeault
EC Members Activity Report Tarek Khazen
7. Gestion interne / Internal Management
7.1 Regroupement sectoriel AENQ I-E |Larry Imbeault
Sectoral Group
7.2 Etats financiers / Financial I-E-D | Djibril Niang
Statements
7.3 Budget 2020-2021 Budget I-E-D | Djibril Niang
7.4 Membership I-E-D | Larry Imbeault
7.5 50° anniversaire de 'AENQ / I-E-D | Comité
AENQ 50" Anniversary
7.6 Congres 2022 AENQ Congress I-E |Larry Imbeault
7.7 Gestion du personnel / Staff
Management I-E-D | Larry Imbeault

7.8 Médias sociaux / Social Networks
I-E-D | Larry Imbeault

8. Négociations 2020 Negotiations

8.1 Sectorielles / Sectoral I-E |Larry Imbeault
8.2 Intersectorielles / Intersectoral I-E |Larry Imbeault
8.3 Action-mobilisation I-E | Tarek Khazen
9. Mouvement ACTES Movement I-E | Daniel Charest
10. Prochaine réunion / Next Meeting D
11. Levée de I'assemblée / Adjournment D
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