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Nouveaux collégues :
»Fournir documents aux RH

(expérience + scolarité)

» Assurance logement

» Attention aux 30 premiers
jours (déménagement)

» Voir a la mise en place du
conseil d’école (4-2.01)

» Elections syndicales
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AIDE-MEMOIRE — DATES IMPORTANTES (personnes déléguées enseignantes CS Kativikllisarniliriniq)

REMINDER — IMPORTANT DATES (teacher union delegates — Kativik llisarniliriniq SB)
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Réception des charges de
travail (tache) 8-9.03
-Dans les 5 jours : plainte
a la direction;

-Aprés 5 jours : plainte
au CE;
-Ensuite : syndicat
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New colleagues :

»Provide documents to HR

(schooling + experience)

» House insurance

»Beware of the 30 first days

(moving)

»Ensure the creation of the

School council (4-2.01)+

»Union elections
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Receipt of workload
(8-9.03)

-Within 5 days, complaint
to principal;

-After 5 days, complaint to
EC

-After: Union
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QUALIFICATION
LEGALE

-Rappel aux
nouveaux collégues
hors province
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LEGAL
QUALIFICATION
-Reminder for new
colleagues from out of
province

-
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Date limite pour annoncer ses intentions
-Démission (avant le 1'mars) (art. 5-9.01%)
-Transfert (avant le 1°" mars) (art.5-4.03)
-Autre affectation dans la méme école (5-4.03)
> La Commission fournit un document a
cet effet
*Lettre d’entente — calendrier culturel
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Deadline to indicate intentions
-Resignation (before March 1%) (5-9.01*)
-Transfer (before March 1%) (5-4.03)
-Other position in same school (5-4.03)
»  The Board provides a document to
that effect

Fin des contrats non-
tacitement
renouvelables

*Letter of agreement — Cultural calendar
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End of non- tacitly
renewable contracts




